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Bullying at the boardroom table can now go to the Fair Work Commission

Clayton Utz

Directors are "workers" when it comes to anti-bullying laws, and can get anti-bullying orders from the Fair Work
Commission.

Court reduces damages by 50% for non-work related condition

HopgoodGanim

The judge considered the evidentiary burden to be discharged by the defendant in order for such a discount to
be applied.

2016 in Review - major employment stories for 2016

PCC Employment Lawyers

This article discusses the major employment law stories for 2016 and what their potential future impacts could
be.

Maternity Benefit (Amendment) Act, 2017 Is Effective From 1 April 2017

Khaitan & Co

The MB Amendment Act regulates paid maternity leave entitlement and other related benefits for women
employed in factories, mines and shops or commercial establishments employing 10 or more employees.

Anti-bullying laws and the boardroom

Norton Rose Fulbright Australia

Employers need to be alert to the broad interpretation of a 'worker' and its possible impact upon an Executive
Board.

How to deal with bullying and harassment when dealing with complaints

Holman Webb

Staff at health, aged care and life science centres can experience bullying and harassment when dealing with
complaints.

Employers can avoid opening the floodgates on reasonable administrative action

Clayton Utz

Lim gives applicants a better grounding in bringing a claim, but employers should not panic about a flood of old
cases.

Employee restraint of trade voided by non-compliance with contract by employer

Pointon Partners

Restraints of trade in employment contracts may be difficult to enforce if contractual obligations were not
performed.
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